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The	  !"#$%&#'()$*+,$-*./"0#*/'*1/'23%/4#'0#*,'&*5/'64%0(*7#$/48(%/'	  was	  appointed	  in	  March	  of	  2011,	  
with	  a	  charge	  of	  establishing	  a	  comprehensive	  and	  on-‐going	  plan	  to	  encourage	  significant	  teaching,	  
training,	  programming,	  and	  research	  related	  to	  the	  topics	  of	  non-‐violence	  and	  positive	  conflict	  
resolution.	  	  	  
	  
Specifically,	  the	  group	  was	  asked	  to	  serve	  as	  an	  advisory	  group	  to	  the	  President,	  and	  to	  make	  
recommendati



·∙ Resources	  for	  intervention	  
·∙ Etiquette	  
·∙ Fundamentals	  of	  civil	  argumentation	  
·∙ Classroom	  management	  for	  faculty	  

	  
• The	  creation	  of	  a	  healthy	  culture/norm	  for	  the	  campus:	  

·∙ Personal	  responsibility	  
·∙ Step	  Up	  –	  get	  involved	  
·∙ Civility/respect	  
·∙ Impacting	  students,	  student	  leaders,	  faculty	  in	  classroom,	  staff	  
·∙ Communicating	  “This	  is	  who	  we	  are;	  this	  is	  what	  we	  do;	  this	  is	  how	  we	  do	  it.”	  

	  
• University	  responses:	  

·∙ Judicial	  interventions	  
·∙ Staff	  training/faculty	  training	  
·∙ Alternative,	  healthy	  programming	  and	  activities	  
·∙ Campus	  programming,	  violence	  against	  women	  events,	  etc.	  
·∙ Alcohol	  (use,	  expectations,	  consequences)	  

	  
Further	  review	  led	  the	  Task	  Force	  to	  the	  existing	  MTSU	  Statement	  of	  Community	  Standards	  and	  
Expectations.	  	  After	  much	  discussion,	  task	  force	  members	  concluded	  that	  an	  updated	  statement	  should	  
serve	  as	  the	  foundation	  for	  the	  campus	  wide	  campaign.	  	  	  
	  
In	  an	  interim	  report	  to	  President	  McPhee,	  the	  initial	  draft	  of	  the	  newly	  revised	  MTSU	  Statement	  of	  
Community	  Standards	  and	  Expectations	  and	  the	  newly	  created	  True	  Blue	  Pledge	  were	  shared.	  	  
Discussion	  ensued,	  specifically	  focused	  on	  whether	  or	  not	  the	  two	  pieces	  adequately	  and	  directly	  
addressed	  the	  issue	  of	  non-‐violent	  conflict	  resolution	  as	  a	  goal	  and	  value	  of	  MTSU.	  	  	  
	  
After	  extensive	  additional	  discussion,	  the	  Statement	  was	  revised	  and	  the	  True	  Blue	  Pledge	  was	  created,	  
as	  follows:	  
	  

MTSU	  is	  committed	  to	  developing	  and	  nurturing	  a	  community	  devoted	  to	  learning,	  growth	  and	  
service.	  	  Each	  person	  who	  joins	  or	  affiliates	  with	  the	  community	  does	  so	  freely	  and	  accepts	  and	  
practices	  the	  following	  core	  values	  and	  expectations:	  
*9/'#$(:*,'&*;'(#<"%(:=*The	  notions	  of	  personal	  and	  academic	  honesty	  and	  integrity	  are	  central	  
to	  the	  existence	  of	  the	  MTSU	  community.	  	  All	  members	  of	  the	  community	  will	  strive	  to	  achieve	  



	  
	  
	  

I	  am	  True	  Blue.	  
As	  a	  member	  of	  this	  diverse	  community,	  	  

I	  am	  a	  valuable	  contributor	  	  
to	  its	  progress	  and	  success.	  

I	  am	  engaged	  in	  the	  life	  of	  this	  community.	  
I	  am	  a	  recipient	  and	  a	  giver.	  

I	  am	  a	  listener	  and	  a	  speaker.	  
I	  am	  honest	  in	  word	  and	  deed.	  

I	  am	  committed	  to	  reason,	  not	  violence.	  
I	  am	  a	  learner	  now	  and	  forever.	  

I	  am	  a	  BLUE	  RAIDER.	  



• UNIV1010	  sections	  now	  include	  a	  teaching	  module	  focused	  on	  civility	  and	  non-‐violent	  conflict	  
resolution	  each	  semester,	  beginning	  fall,	  2011.	  

	  
•




